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Greentree® Payroll
The most important business function for organisations 
of any size is running a prompt and accurate payroll. The 
flow-on effects of payroll errors can have a crippling 
influence on stability at both the workforce and macro 
organisational level. 

Businesses using Greentree can totally ensure this 
stability by utilising Payroll for Greentree. This module 
extends its capability beyond reliable pay calculation 
to provide management with reports and breakdowns 
on payroll cost, human resource attributes and overall 
organisational capability.

Internet Enabled
Greentree is enabled for Internet deployment, out of the 
box, using its thin client technology. This allows remote 
offices or travelling executives to obtain secure access to 
the complete functionality of Greentree via an Internet 
Service Provider.

Easy Payroll Processing
Pays are calculated automatically from the contract, 
templates and transaction types defined for the Person. 
Naturally, Payroll for Greentree caters for many forms 
of remuneration, and can also split payments between 
cash, cheque or direct debit accounts. Manual payments, 

outside of the automated payroll cycle, can be easily 
processed and tracked for post-processing adjustments 
and termination payments.

Templates
Payroll for Greentree cuts down on payroll processing 
time by allowing users to apply templates to each 
individual employee’s record. These templates are simple 
to establish and automatically calculate all relevant 
employee deductions and employer contributions 	
that are recurring, such as Medical Insurance, 
Superannuation (including voluntary), Union Fees or any 
other repetitive items.

Extensive Reporting
Payroll for Greentree comes with numerous standard 
reports that provide the necessary analysis and insight 
required by most organisations. Most of these reports 
are generated by Greentree’s built in report writer, which 
can be changed by the user if required. Pay Summaries 
are a unique feature of Greentree, where unlimited user 
definable categories and summaries can be created and 
used to analyse your payroll hours and amounts. Other 
reporting tools, such as Excel, Access, Crystal Reports or 
ODBC can be used for additional reporting.

Key Benefits

• Internet Enabled 

• Easy Payroll Processing 

• Templates 

• Extensive Reporting 

• Fully Integrated 

• Leave Accruals 

• Contracts 

• Attachments 

• Function Security  

  & Data Security 
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Fully Integrated
Payroll for Greentree is fully integrated with the complete 
Greentree financial system. Pay costings can be charged 
to any General Ledger account, either in detail for a 
high level of information within the General Ledger, or 
in summary for confidentiality. When Greentree’s Job 
Costing module is in use, payroll costs can be directly 
charged to jobs using either actual or standard costing 
with optional overhead recovery. Payroll for Greentree 
can also be used totally stand alone as well.

Leave Accruals
Payroll for Greentree manages and reports on all forms of 
accrued leave, including annual leave, sick or long service 
leave, bereavement or special leave and public holidays. 
Each leave type has user definable rules to determine how 
much leave accrues and how often it accrues. Accrual 
rules can be defined at a global level, contract or group 
level or even down to the individual employee. Payroll 
for Greentree provides a unique reporting and tracking 
of each leave type. Where most systems simply maintain 
a running accumulator of hours available, Greentree 
provides a full statement for the employees entire work 
history, so the current leave balance can be fully audited 
and verified by both the employer and the employee.

Contracts
Whether pays are governed by an industry or enterprise 
contract, an EBA, or even an individual contract, the 
maintenance of pay rates is a simple process. Each contract 
can have unlimited classifications and pay rates and can 
be applied to multiple people. Contract rate changes have 
effective dates allowing changes to be setup in advance. 
Alternatively, an individual rate or amount can be applied 
to each person. 

http://www.mariaspasta.com.au
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Attachments
The attachments feature in Payroll for Greentree further 
enhances HR manager’s ability to fully maintain employee 
records. Hard-copy documentation such as employee 
resumes, accreditations or sick leave certificates can 
be attached to individual records, making them readily 
accessible in the future.

Function Security & Data Security
Payroll information is one of the most sensitive sets of 
data collected by any organisation and access to this 
information must be strictly controlled.This requires a 
highly customisable security structure, and Greentree 
has the most sophisticated yet easy to use system. Not 
only can you set the security access to the various payroll 
screens, but you can also set security down to individual 
employees data. For example, executive employee records 
can be secured to a higher level than general employee 
records, if desired. These security restrictions are also 
respected in all reports.

* Payroll for Greentree is produced by Platsoft (Australasia) 
Limited. The brand Greentree is a trademarks of Greentree 
International Limited and is used with permission. 

Related Modules

  
 

 

 

CLIENT SPOTLIGHT:  
JLF Corporation 

JLF Corporation is one of Australia’s leading 
property investment companies consisting 
of more than 22 companies with a turnover 
of AUD$100m per annum in property and 
finance. JLF was started by entrepreneur John 
Fitzgerald, CEO, in 1981 who has bought, sold 
and developed in excess of 5,000 properties and 
has amassed an extensive portfolio of residential 
and commercial businesses. Investloan and 
Custodian Wealth Builders are wholly owned 
subsidiaries of JLF Corporation. 

For more information visit: www.jlf.com.au



Greentree is modular, with all business functions totally integrated. 
This provides you with a wide variety of modules and sub-modules that 
afford options rarely found in other packages. You purchase the pieces 
that you need, effectively matching the system to fit your business. Choose 
from: Financials, Job Costing, Supply Chain & Distribution, Manufacturing, 
Human Resources, Customer Relationship Management (CRM), Service & Asset 
Management, Business Intelligence, Retail, Workflow-Business Process Management 	
and eBusiness. 

Greentree is a flexible solution, readily adapting across a broad range of industries and 
business types. Businesses are provided with a powerful, extremely cost-effective system that has 
consistently proven itself capable of managing change and growing business potential.

With simple, smart thinking at your fingertips, Greentree provides the ultimate seamless business-
building environment. Exploit it’s accuracy in business metrics, challenge it’s capability to deliver 
empowering information. Rely on the one highly responsive solution to efficiently streamline 
your internal processes resulting in increased manageability and productivity across all areas of 
your enterprise. 

What’s the difference to any other software solution? Greentree is the most responsive business 
software product available, providing a source of competitive advantage to help you drive 
your business to the next level!

“Very, very integrated!”
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